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Section 1: EEO Policy Statement

Policy Statement:
Equal Employment Opportunity Policy

Equal Employment Opportunity has been, and will continue o be, a fundamental principie at the City of Owosso, where |
employment is based upon personal capabilities and qualifications without discrimination because of race, calor, refigion ‘
sex, age, national origin, disability, or any other protected characteristic as established by law.

1

This policy of Equal Employment Opportunity applies to all policies and procedures relating to recruitment and hiring,
compensation, benefils, termination and all other terms and conditions of employment,

The Human Resources Department has overall responsibility for this policy and maintains reporting and monhitoring
procedures. Employees’ questions or concerns should be referred to the Human Resources Department.

Appropriate disciplinary action may be taken against any empioyee willfully violating this policy.

Non-Discrimination & Anti-Harassment Policy

The City of Owosso is committed to a work environment in which all individuals are treated with respect and dignity. Each

individual has the right to work in a professional atmosphere that promotes equal employment opportunities and prohibits 5
discriminatory practices, including harassment. Therefore, the City expects that all relationships among persons in the '
workplace will be business-like and free of bias, prejudice and harassment. Harassment and discrimination, based upon

protected characterislics, are not tolerated at the City of Owosso and will be treated setlously with discipline up to and

including discharge.
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Section 5: Narrative Interpretation of Data

Per the Utilization Analysis Charts it shows we have underrepresented: white female technicians: non-sworn protective
services of females' with 2 or more races and service/maintenance while females. We have a difficult time recruiting and
retaining firefighters in general {job classification of techniciar), At times we had 3 females h our fire department, but now
we are down to 2. Our non-sworn protective services positions are secretarial in nature al our Public Safety Department.
Attimes we have received a great deal of applicants for these positions. Our service/maintenance positions tend to be at
our Department of Public Works, Wastewater Treatment Plant and Water Filtration Plant. We have a limited number of
females that apply for these positions. Shiawassee county as a whole has a lack of daycare fagilities available

Section 6: Objectives and Steps
1. Interview at |east 2 females for every opening.

a. When we have an open position, include 2 females in the nool to interview.
b. Ensure that hiring managers are aware that we will be interviewing at feast 2 female candidates for all positions.

Section 7: Dissemination Strategy: Internal
We will post our EEO Utilization Report in our breakrooms for all employees lo see. We will notify all employees via email

to contact Human Resources if they weuld like to obtain a copy of our EEQ Utilization Report.

Section 7: Dissemination Strategy: External

We will post a copy of our EEO Utllization Report on our public website.
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I understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEQ Utilization Report.

| have reviewed the foregoing EEO Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

Osica Wt Dicob Wl (a5 -0y

fsignature] ~ [title] [date)
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